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Academic Year 2022- 23

Internal Complaint Committee (ICC) of Chandrabhan Sharma College of Arts, Science and

Commerce has been formed according to the directives of UGC regulations and the The

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) POSH

Act, 2013. The purpose of the committee is to hear and address complaints of sexual

harassment in the college.

Agenda

The agenda of the Internal Complaints Cell is to create a safe, friendly, supportive

environment for women staff and students of the college. The Internal Complaints Cell

fulfills its purpose by organizing programmes for staff and students on topics like gender

sensitization and handling complaints of sexual harassment from staff and students. The

names of the Committee Members and their mobile numbers have been displayed in the

college.

Committee Members:

Presiding Officer :- Ms. Neha Mishra (8080629855)

Women Representatives :- Ms. Jalpa Dave (9892605646 )

Women Representatives Non Teaching Staff :- Ms. Deepa Gambre (9869449298)

Men Representatives :- Asst.Prof. Tushar Shah (7977602613)

External NGO Member :- Minoo Mantri ( 9821684153)

Advocate:- Paridhi Tulsiyan (9589696997)

Non-Teaching Representatives:- Ms Deepa Gambre (9869449298)
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Student Representatives :

Bcom Neha Khadas 7304133220

BAF Tejas Desai 9619815805

BMS Payal Shahu 9653244746

Activities:

Internal Complaints Committee(ICC) 2022-23

1 24 February ,
2023

Online Webinar on
Awareness of
Women
Harassment at
Workplace

The objectives of an online webinar on
women harassment at the workplace
are to create a safe and inclusive work
environment for women and to
promote gender equality in the
workplace.

1. To raise awareness about the
different types of harassment
women may face at work

2. To educate attendees about the
legal and ethical frameworks in
place to address harassment at
the workplace

3. To empower women by
providing them with strategies
to identify and address
harassment
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4. To encourage accountability and
promote a culture of zero
tolerance for harassment

5. To create a safe and inclusive
work environment for women

No. of Complaints during the year: - 0
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Procedure of Receiving Complaints

CSC is an educational institution that provides equal opportunities to all genders. Men and

women work together in a pleasant environment, but any issues related to physical contact or

advances, requests for sexual favours, sexually suggestive comments, or any unwelcome

sexual behaviour will be addressed promptly. The goal of the institution is to create

awareness among students and staff to prevent sexual harassment on campus. In case of any

such complaints, they should be reported to the Committee, which will take appropriate

disciplinary action in accordance with the college's rules and regulations

Step I: An aggrieved Student should give a written complaint either in person or through

letter. It should be submitted to the HOD or Class In charge. If the aggrieved Students is

unable to make a complaint Personally, He or She can Put Complaint in Complaint Box.  

Step II: On receipt of the complaint, the ICC will proceed to make an inquiry in accordance

with the service rules or in their absence, in accordance with rules under the Act. The inquiry

will be completed within 90 days. And the inquiry report will be submitted within 10 days

from the date of completion of the inquiry.

Step III: If the ICC finds that the allegations against the respondent are proven, it will submit

a report to the Principal to take action for sexual harassment as misconduct in accordance

with the provisions of the applicable service rules or where no service rules exist, in

accordance with rules framed under the Act.

Step IV: The college management will act on the recommendations of ICC within 60 days of

the submission of the inquiry report.  

Step V: Appeal against the decision of the ICC is allowed within 90 days of the

recommendations.
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